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Improve school student outcomes with the best available
tools and resources

What (if anything) needs to be done to improve the use of edtech tools (including
GenAl) in schools?

The participant did not respond to this question.

What more (if anything) needs to be done to improve awareness and access to
high quality lesson planning and curriculum materials in schools?

The participant did not respond to this question.

Is there anything more you would like to say about edtech, GenAl or lesson
planning and curriculum materials?

The participant did not respond to this question.
Which of the following best describes you?
The participant did not respond to this question.

Are you currently using any edtech tools (including learning games and GenAl) to
support teaching and learning in the classroom?

The participant did not respond to this question.
If yes, what has been your experience with using these tools?
The participant did not respond to this question.

Are there things you would like to do with GenAl or edtech tools that you can’t do
currently? What'’s stopping you from doing these things?

The participant did not respond to this question.
If no, can you tell us why you are not using any edtech tools?
The participant did not respond to this question.
Do you access lesson planning and curriculum materials online?
The participant did not respond to this question.
If yes, what has been your experience with using these tools?
The participant did not respond to this question.

If no, can you tell us why you are not using online lesson planning and
curriculum materials?

The participant did not respond to this question.
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Support the workforce through a flexible post-secondary
education and training sector

Credit transfer and recognition of prior learning

In your experience, how well does the credit transfer and recognition of prior
learning system operate in Australia? Does it adequately support students to
move between courses or have their work experience recognised as part of a
qualification? Are there ways it could be improved?

We support the ATN view that RPL is least effective between the university and
vocational education sectors. However, significant work remains to unify the university
sector in this area. The University is participating in MyeQuals, a multi-university trial to
systematise credit recognition. Without nationally agreed credit recognition and systems,
there is significant inefficiency that all universities have to tolerate, while also providing a
less than optimal service to our students. The MyeQuals pilot, if successful and funded
to be nationally expanded, could save students and staff time and money, and make the
transition between institutions and back to higher education significantly more
streamlined.

Which of the following best describes you? Please select all that apply.
University

In the past 3 years, have you applied for credit recognition or recognition of prior
learning (RPL)?

The participant did not respond to this question.

If yes, what was your experience in applying for credit recognition or RPL like?
The participant did not respond to this question.

If no, can you elaborate on why you didn’t apply?

The participant did not respond to this question.

Work related training

What are the main reasons individuals and/or businesses do or do not participate
in work-related training?

The participant did not respond to this question.

What role, if any, should businesses be playing to address any barriers and better
support the offer of work-related training to employees?

The participant did not respond to this question.

What, if anything, could government do to address barriers and better support
the offer of work-related training to employees?

The participant did not respond to this question.

Which of the following best describes you? Please select all that apply.



The participant did not respond to this question.

For business owners, managers and sole traders, how many employees do you
have?

The participant did not respond to this question.

For employees/individuals, have you participated in any work-related training in
the last 12 months that did not relate to general compliance (such as WHS)?

The participant did not respond to this question.

If yes, can you elaborate on the reasons for the training and any benefits you
received from doing it?

The participant did not respond to this question.

If no, can you elaborate on any challenges or barriers you faced in attempting to
undertake work-related training?

The participant did not respond to this question.

For business owners, managers or sole traders, have you provided or supported
your employees to participate in work-related training in the past 12 months?

The participant did not respond to this question.

If yes, can you elaborate on the reasons for the training and any benefits you or
your employees received from doing it?

The participant did not respond to this question.

Can you describe whether you accessed any government assistance, what type,
and the amount received? If you didn’t access any financial assistance, please
tell us the reasons why.

The participant did not respond to this question.

If no, can you elaborate on any challenges or barriers you faced in attempting to
provide or support your employees to undertake work-related training, such as
the time or cost, availability of relevant or high-quality courses, and level of
interest from your employees?

The participant did not respond to this question.



Balance service availability and quality through fit-for-
purpose occupational entry regulations

What are the effects of occupational entry regulations? Please describe your
experience and name the specific occupations you are referring to.

The University supports occupational entry regulations that ensure the quality and safety
of services provided by graduates.

However, the range and complexity of accreditation arrangements for university courses
can stymie innovation and delay necessary updates of course materials, as well as
prevent new higher education entrants from delivering professional degree programs.
For example, for some health degree programs, it can take between 12 and 18 months
to update or change programs, due to checks required by the accreditation body. For
others, it is very difficult to achieve accreditation for new programs due to the accrediting
bodies, run by members of the profession, not wanting new graduates in the market.
This does not enable universities to act quickly to change curricula and develop new
courses in response to workforce and community needs, student expectations or new
knowledge.

Across a range of courses, very long periods of practicum are required by accrediting
bodies that are difficult for students to undertake without financial support. These
requirements are in some cases not strongly supported by evidence. The outcome is
that students from low SES backgrounds or with caring responsibilities may self-select
out of the courses, which are often in health and social services professions.

We strongly encourage the Productivity Commission to consider reviewing and
streamlining accreditation bodies and requirements.

Do you believe current occupational entry regulations are proportionate to the
level of risk associated with different professions? Why or why not? If not, do you
have any suggested improvements to regulations to better reflect risks? Please
name the specific occupations you are referring to.

The participant did not respond to this question.

Which of the following best describes your connection to occupational entry
regulations? Please select all that apply.

Educator or training provider
Which state or territory are you predominantly based in?
New South Wales



