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This personal feedback paper aims to help you engage with the Productivity Commission’s 
inquiry into paid maternity, paternity and parental leave. It describes what the inquiry is about 
and identifies some issues for you to consider. A more comprehensive Issues Paper that sets out 
the process for formal submissions is available at www.pc.gov.au/inquiry/parentalsupport or you 
can contact us to obtain one. You are welcome to make a submission. 

Community consultations will provide an opportunity for you to share your experiences and add 
to the Commission’s understanding of the issues facing families with newborn children, and 
employers.  

Commissioners:  Robert Fitzgerald and Angela MacRae 

Key dates  
Initial public hearings May 2008 
Initial submissions due 2 June 2008 
Release of draft report September 2008 
Public hearings for draft report late November 2008 
Final report 28 February 2009 

Submissions can be made: 
See our website for how to make a submission. Or you can contact Roberta Bausch on 
(02) 6240 3221 or email us at parentalsupport@pc.gov.au. We also have a freecall number 
(1800 020 083) or telephone typewriter TTY (1800 803 344). 
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What is the inquiry into parental leave about? 

The Commonwealth Government has asked the Productivity Commission to inquire 
into the economic and social costs and benefits of paid maternity, paternity and 
parental leave (‘paid parental leave’). The Commission is looking at the current 
arrangements and at models of paid parental leave that could be used in Australia.  

We would like to hear from you about your experiences of leave associated with the 
birth or adoption of your child(ren), and what you think the benefits of new 
arrangements might be. We are particularly interested in the impacts of leave 
arrangements on your work decisions; the health and welfare of your baby; maternal 
health; and the wellbeing of all members of your family. We would also like to hear 
views from employers, especially people running small businesses, about the effects 
of different types of leave arrangements on their businesses.  

Your views will help us prepare a draft report, which we will release for open 
discussion in September this year. 

The current arrangements for parental leave 

Currently, businesses must allow staff to take up to 12 months unpaid maternity 
leave, but there is no legal requirement for the provision of paid maternity or 
paternity leave. Currently around 44 per cent of employed women have access to 
some form of paid maternity leave, while around 35 per cent of employed men have 
access to paid paternity leave.  

Were you eligible for paid maternity or paternity leave when your child was born? 
If so, what were the terms available (period and pay arrangements)?  

Yes – 3 months paid maternity leave which I took as half pay for 6 months; my 
husband was given 5 days paternity leave 

Did you take all of your paid parental leave entitlement? If not, why not? Yes 

How much parental leave (paid or unpaid) did you take after the birth of your 
child? Did the period of paid parental leave available to you influence the amount 
of total leave taken? If so, in what way? 

I took 12 months maternal leave – the initial 6 months at half pay and a further 6 
months on no pay. The paid parental leave helped make that decision financially 
viable for my husband and I.  

As significant a concern as income for me though was job security - I would have 
very much liked the option of taking 2 years parental leave (and not all of this 
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would have needed to be paid leave) with a right of return to my existing permanent 
position. Because that option was not available I felt pressured to return to my job 
earlier than I would have liked to, and earlier than I felt my daughter was ready for 
day care. 

My husband took the maximum amount of leave available to him as a teacher in the 
public system, but would have also liked the option of extended parental leave – this 
would have allowed us a greater range of choices for care and to more equitably 
share care of our baby in the first 2 years of her life. 

For our family, the ideal situation would be for us both to have the option of an 
extended (2-year) period of unpaid parental leave (and the fact that it be ‘parental’ 
and not just ‘maternal’ is central), with a significant (say, 6 month) period of paid 
leave within that. 

How did you arrange your leave to have a baby if you were self-employed or were a 
contractor to a business? 

N/A 

Did you leave your job prior to your child being born? If so, did the leave 
provisions available influence your decision? 

N/A 

How did access to paid or unpaid parental leave affect your decision on when to 
return to work?  

This has had a contradictory effect – on the one hand, my access to a period of 
maternity leave (paid and unpaid) meant I did not resign from my job at the birth of 
my daughter; however, the nature of this leave has created the sense of being forced 
back to work too soon (for her and for me) and is now making me seriously 
consider quitting a professional position I both enjoy and am well qualified for. 

The benefits of parental leave on wellbeing 

The World Health Organization estimates that a woman’s physical recovery from 
childbirth requires about four months leave. Establishing successful breast feeding, 
sleeping patterns and other routines takes time. It also takes time for family 
members to bond with the new baby. Greater durations of parental leave may 
reduce stresses for parents and enhance family relationships. But taking more time 
off may also contribute to financial and other pressures. 
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How important was your time off work with your new baby for you and your baby’s 
health? What aspects of the baby’s and your care were most affected by the time 
you were able to spend at home with your new baby? 

As a new mother the year I had at home with my daughter has been absolutely 
crucial, physically and emotionally. I was able to breastfeed her to 1 year, establish 
good sleeping and daily routines, and generally make a happy and confident 
transition to new parenthood. The financial assistance of 3 months paid leave was 
absolutely fundamental to our financial stability at this time. 

Neither my husband nor I can imagine making this huge, and hugely important 
transition, without the leave (paid and unpaid) my work gave. Just as strongly, we 
believe an improvement on the leave options for all parents would allow families to 
really make the choices they believe are best for them and their children – with the 
obvious far-reaching social benefits of this. 

For women, did your partner take parental leave? If so, how long did they take? 
How important was this time at home for encouraging them to participate actively 
in the care of your new baby? 

Yes. My husband was only entitled to 5 days paid leave which he took, plus an 
extra week of unpaid leave. Having him at home was incredibly important for his 
relationship with our baby, and for providing emotional and physical support to me 
(especially valued as both our families are interstate). 

We both would have loved for him to have had the option of more time at home 
both in those overwhelming early weeks, and beyond. 

If you returned to work, would you have liked to wait longer before returning to 
work? What do you think the benefits of a longer time at home would have been?  

Yes!! As I have outlined above – for me, 12 months at home was the essential bare 
minimum (if my employer had demanded I return any sooner I wouldn’t have even 
considered returning to work) but the option for another 12 months of unpaid leave 
would have been of huge benefit to my emotional wellbeing, and allowed the 
postponement of institutionalised day care until our daughter was older and more 
able to enjoy it. As I’ve mentioned – my leave arrangements mean I feel ‘forced’ 
into returning to work earlier than I would like. My husband and I have been 
disappointed that much of the talk around ‘choice’ with child care ignores the 
choice many parents want to make: that of being the primary carers for the babies 
and very young children. 
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The impacts of leave and return to work decisions on career 
prospects and family income 

Paid parental leave can alter the time spent away from work, and can affect whether 
the parent (usually the mother) returns to the same employer and, if they return, 
whether in a full time or part time capacity. While longer leave has benefits for the 
parents and their baby, time away from work may erode work skills and reduce 
income.  

Did concerns about the effect of your parental leave on your work prospects 
(maintaining your skills, promotion eligibility etc.) affect your decision about the 
length of leave you took? What were your primary concerns in your decision about 
returning to work? 

My primary concern on returning to work was about balancing professional 
demands with my responsibilities (and joys!) as a mother – I have returned part-
time as a result, which has in the short term limited my work prospects. Partly for 
that reason, it would be wonderful if my husband had the option for longer parental 
leave – if he had the option of staying at home in my daughter’s 2nd year I would 
have been able to consider returning to work full time. 

Would you have taken longer parental leave if your family could have afforded it? 
How much longer would you have liked? 

Yes – 2 years parental leave (shared between my husband and I – ie. Perhaps 1 year 
full-time leave each, or perhaps 2 years shared part-time) 

Did your access to social security payments (like family benefits part B) affect your 
decision about taking parental leave or returning to work? If so, in what way? 

No. We receive family benefits A and B which definitely help, but did not 
determine the decision-making – which has been about primarily our daughter’s 
well-being, and secondarily my ongoing career prospects and our financial needs. 

Did you return to the same employer when you resumed work? How did the 
maternity leave you were offered affect your decision to return to the same 
employer? What other features of your employer influenced your decision? 

Yes. The leave I was offered definitely kept me with my current employer – but its 
time limitations may cause me to leave. 

There are other positive features of my employer – including a flexibility over work 
hours and an excellent on-site child care centre. 
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What do you think was the effect of your parental leave on your employer? Did they 
discuss the issues with you? Did this influence your decision on the length of leave 
taken, or the decision to leave employment? 

I am part of a very large organisation – many other employees had taken maternity 
leave in the past and the structures were in place to cover my leave and also to 
enable me to negotiate part time work on my return.  

What sort of paid parental scheme would help you most in balancing your work and 
family goals? 

From our experience, the ideal situation would be for us to have the option of an 
extended (2-year minimum) period of combined parental leave, with a significant 
(say, 6 month) period of paid leave within that.  

As the situation currently stands the choices available to us hinged over my return, 
or not, to the workplace – it was my career and earning potential that were to be 
sacrificed or not. My husband and I would have much preferred that these choices 
be open to us both as parents – so that we could choose which of us would work and 
which would stay at home.  

In sum, for there to be real choice open to families in balancing work and family, 
then leave options must be available equally to fathers and mothers, so that each 
couple can decide on an arrangement which best works for them, rather than the 
current ‘mother-default’. It is also crucial that the choice of a mother or a father to 
remain at home with their child in his/her early years (and this is the one we feel is 
often overlooked in debate about childcare and parental leave) is supported by leave 
arrangements which secure a right of return after a substantial period of leave. 

The effects on businesses 

Both paid and unpaid parental leave can impose costs on businesses, as members of 
staff are absent for some time and temporary replacements can be difficult to find 
and expensive. For self-employed people, any leave is self-funded, and women in 
this group are the least likely to take maternity leave. In addition, were a new paid 
parental scheme to involve co-funding by employers, this would have financial 
implications for such businesses. 

For employers, do you offer paid parental leave? If so, what are the arrangements? 
N/A 

What share of your workforce has taken parental leave? Do you think your firm’s 
leave arrangements have influenced this? If so, in what way? 



 PERSONAL 
FEEDBACK PAPER 

7

 

What has been the effect on your firm of staff taking parental leave?  

Have you been successful in getting employees to return after parental leave? How 
important is this for your firm’s success? Have they typically returned on a full time 
or part time basis? Has the availability of part time employment been an issue in 
retaining such employees for your firm? 

What would be the effects on your business of any co-funding arrangement 
associated with a new scheme, and why? 

Characteristics of paid parental leave arrangements 

Paid parental leave schemes can vary greatly. The main features are who is eligible 
(for example, by how long they have worked or the nature of their job); the length 
of paid leave available; whether conditions vary between mothers and fathers; and 
the generosity of the scheme (whether a fixed amount, or related to previous pay 
and at what rate). The schemes also vary in how they are financed. Options include 
financing by employers, social insurance contributions, targeted employment taxes 
and general government revenue.  

What are your views on the best arrangements for a paid parental leave scheme? 
What are the reasons why you would support such arrangements? 

Please see above - the ideal situation would be for my husband and I to have the 
combined option of an extended (2-year minimum) period of parental leave, with a 
significant (say, 6 month) period of paid leave within that. 

To us the issues of pay, length of leave, and mother-father parity in a parental leave 
scheme are all equally important. 

 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


